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Requlation No. 27/2005
The Amhara National Regional State Militia
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REGULATION No. 27/2005
A COUNCIL OF REGIONAL GOVERNMENT

REGULATION ISSUED TO PROVIDE FOR THE
ADMINISTRATION OF THE  MILITIA
MEMBERS AND COORDINATORS IN THE
AMHARA NATIONAL REGIONAL STATE.
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WHEREAS, it is found necessary to design and
implement a regionwide system which ellaborates
in spesific terms, the adminstrative matters
pertaining to the militia members deployed at each
and every organizational hierarchy throughout the
National Regional State and which determines the
selection, recruitment, assignment, transfer,
training, promotion, dismissal, discipline, benefits
and the like with respect to coordinators of such
militia;

NOW, THEREFORE, the council of the Amhara
National Regional Government, in accordance with
the powers vested in it under the provisions of Art.
58 sub-art. 7 of the revised Regional Constitution
and art. 2 (h) of the Regional Militia Office

establishment proclamation amendement
proclamation No0.81/2003, hereby issues this
regulation as follows:

PART ONE

GENERAL PROVISIONS

1. Short Title

This regulation may be cited as “The Militia

Members and Coordinators' Administration

Council of Regional Government Regulation

No. 27/ 2005.”

2. Definitions

Unless the context otherwise requires, in this

regulation:

1. ”Militia Coordinator” means a person as
indicated under Art .2 (a) sub. Art .3 of the
Regional Militia Office proclamation
amendment proclamation No. 81/2003 and
includes those support-providing members
who have been recruited by the office as
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military and are not covered by the civil
service law.

2. ”Militia Member” means a person as
indicated under Art .2 sub-Art. 1 of the
Regional Militia Office establishment
proclamation No. 13/1996 as /amended/.

3. ”Bureau” means the body specified under
Art .2(a) sub-Art. 4 of the Militia Office
establishment proclamation amendment
proclamation No. 81/2003.

4. "Office”™ means the Regional Militia
office.
3. Scope of Application of the
Regulation

This regulation shall, with the exception of the
Head of the Regional Militia Office and those
employees administered pursuant to the
Regional Civil Service laws, apply to any
militia coordinator and members of such
militia thereof.

PART TWO
SELECTION, TRANINING,
RECRUITMENT, ASSIGNMENT
AND TRANSFER OF MILITIA
COORDINATORS

4. Selection
1. Any person wishing to serve as a militia
coordinator may, upon the fulfillment of
the criteria specified herebelow, be selected
as such where he:
a. Is an Ethiopian citizen;
b. Loyal to the Regional and Federal
Constitutions;
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c. Has served at least for 3 years in
security duties;

d. Has a good ethical conduct;

e. Has at least completed 10™ grade in
pursuance of his education;

f. Is not below the age of 21 years.

2. Without prejudice to the provisions of sub-
Art. 1 of this article hereof, the selection to
be carried out for the position of militia
coordination shall take into account the fair
representation of nation-nationalities and
peoples residing in the Regional state.

5. Training

1. Any militia coordinator shall receive basic
training in militia coordination prior to
commencing his duties. Thus, the aim of
such training is to create an efficient
coordinator to be in charge of the militial
force and committed for the rule of law.

Details shall be determined by a directive
to be issued pursuant to this regulation.

2. The training curriculum of the militia
coordinators and members there of shall
be prepared by the office.

6. Recruitment

1. Any prospective militia coordinator who
has been selected and trained pursuant to
Arts. 4 and 5 of this regulation hereof shall
sign an employment contract prepared by
the office. Such recruitment shall be
effective as of the date of having
commenced the taking of the training,
which needs to be specified in the
employment contract. Details shall be
determined by a directive to be issued in
the future.
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2.  Without prejudice to the consideration of
his previous service years, if he has moved
by transfer from another government
office where he had been rendering similar
services, any person recruited to be a
militia coordinator shall serve for a
compulsory period of seven years. Such a
period of compulsory service running for
seven years shall be calculated as from the
date of the recruitment having been made
thereof.

7. Assignment

Any newly-recruited militia coordinator shall,
upon completion of his training, be assigned by
the office anywhere within the Regional State.

8. Transfer and Temporary Assignment

1. The office may, whenever it is found to be
necessary for the duty, transfer any militia
coordinator from one position to another
similar position with an equal grade and
salary or from one place of work to
another and their by employ accordingly.

2. Any assignment envisaged under sub-Art
1. of this article hereof shall be carried out
on the basis of competition where there are
other militia coordinators interested to be
palced in any postion of work open for
occupation by an internal transfer.

3. Notwithstanding the provisions of sub-Art
1. of this article hereof, the office may
temporarily assign, for the purpose of the
duty, a militia coordinator to a position of
work, without affecting his salary,
irrespective of his grade and the type of
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work he is engaged in for the period, not

exceeding one year.

4. Where it is medically proven that any
militia coordinator is, because of ill-health,
unable to keep on working in the postion
or place of work he has already occupied
thereof, he shall be transferred to another
suitable positon or place of work:

a. with the same grade, as he has been
holding if there exists a vacant position
of work for possible assignment; or

b. with a lower grade, where a vacant
position of the same grade is not
available and he is, therefore, willing to
be transferred to a position of lower
grade as a consequence.

5. Where circumstances so campell, the
office may assign a militia coordinator to a
higher position in an acting capacity;
provided, however, that no such
coordinator may be assigned in such
capacity for more than a year.

PART THREE
WORKING HOURS AND
VARIOUS LEAVES GOVERNING
MILITIA COORDINATORS

9. Normal Working Hours

1. The service of the Regional Militia
Coordinator  shall, pursuant to this
regulation, be uninterruptedly rendered for
24 hours a day, 7 days a week, 30 days a
month and 365(6) days a year.
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2. The normal working hours of any militia
coordinator constitute 8 hours a day and
may not exceed 48 hours a week; provided,
however, that, where he is instructed by his
immediate superior to work over time due
to emergency or special security works, the
coordinator shall be obliged to show up for
duty. Nevertheless he shall be given a
compensatory leave thereto.

10. Principle of Annual Leave

1. The purpose of granting annual leave to a
militia coordinator is to enable him get a
break for a limited time and resume his
services with a renewed sprit.

2. Annual leave shall be calculated pursuant
to article 11 of this regulation and there
shall be no payment in lieu of it.

11. Calculation of Annual Leave

1. A militia coordinator shall be entitiled to
annual leave of 20 working days for his
first year of service;

2. A militia coordinator, having the service of
more than one years, shall be entitled to an
additional leave of one working day for
every additional year of service; provided,
however, that the maximum duration of the
said annual leave may not exceed 30
working days.

12. Granting of Annual Leave
1. Annual leave shall be granted fully without
interruption within the current fiscal year.
2. The annual leave to be granted may not, as
much as possible, obstruct the mission of
the office and adversely affect the security
duties.
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3. Notwithstanding the provisions of sub-Art
.1 of this article hereof, annual leave may
be granted in an interrupted manner, as
deemed necessary.

4. Where compelling circumstances are so
created, any militia coordinator who is on
annual leave may be made to interrupt his
leave and resume work; provided,
however, that the unuitilized leave shall be
calculated in his favour during the next
break.

13. Postponement of Annual Leave

1. Where an annual leave has not been
utilized during the current fiscal year for a
sufficient cause, it may be postponed to the
next fiscal year.

2. It may not be possible to postpone an
annual leave for more than two fiscal years.

14. Sick-Leave

1. Any militia coordinator shall be entitled to
sick leave as per the certificate he produces
where he is unable to work due to sickness.

2. Where the duration of sick leave to be
granted to the militia coordinator in
accordance with sub-Art .1 of this article
hereof has reached eight months in one
year or twelve months in four years,
whether taken consecutively or
intermittently, he may not be entitled to
another leave.

3. The sick-leave to be granted in accordance
with sub-Art .2 of this article hereof shall
be with full pay for the first three months,
with half pay for the following three
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months and without pay for the last two
months.

4. Where the sick-leave used by any militia
coordinator without producing medical
certificates is found to have exceeded six
days, it shall be deducted from his annual
leave in the current fiscal year.

15. Mourning Leave

1. Any militia coordinator shall be entitled to
mourning leave with pay for three
consecutive days in the event of the death
of his spouse, child, parents, sisiter or
brother

2. The militia coordinator shall be entitled to
leave with pay for one day in the event of
the death of his close relative or friend
other than those specified under sub. Art
(1) of this article hereof; provided;
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16. A% 4.9 16. Special Leave
e 2 LA e Y W W Y0 T o (1 PR G A (T o O Any militia coordinator shall be entitled to

V32T A% 4.PL LAMPA:- special leave on the following conditions:

1. 20F ALK AONT Prod- 517 1. Three working days, when concluding

2. 1eCe 01T oeye

naae T NAM7

htwapFm- ph44 aopee A LCAD-
etme-0t 1%L Anheea®at L
£gnNn:

. QUHA 9°Cm M7 P9.LH Pavy) oo

NA2ANG 7 API°LT  ANLAL A7
JCm@ A“LONL (0T LH:

. 02/ 0Pe Q1T eH9PUCT ey
PAAMST 0LA (VIC ONT OLI° (10-6h,
VIC  ATS2C 0007 TIPVCHE g9

marriage;

2. For as long as the time required to
accomplish the purpose, for which he has
been called upon, when summoned to
appear befor a court or other competent
bodies;

3. For the period which the voting process
may take, where he has to participate in an
election of public officials;

4. For the time taken to complete the
education or training awarded to him,
where he has to participate in such
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opportunities obtained in accordance with
the plan of the office;

5. For the days necessary for him to take the
examination in pursuance of his education
he has been attending with the knowledge
of the office.

17. Leave without pay

Any militia coordinator may be entitled to
special leave without pay by the permission of
the office head for 30 consecutive working
days once in a period of five years provided
that he has requested for same along with
sufficient grounds and such an action does not
jeopardize the mission of the office.

18. Application for Leave

Unless prevented from so doing by force
majeaure, any militia coordinator shall have to
request for his annual leave in writing.

PART FOUR
SALARY, RANK PROMOTION,
MEDICATION AND
COMPENSATION OF MILITIA
COORDINATORS
SUB-PART ONE
SALARY AND RANK PROMOTION

19. Salary and Allowances
1. Any militia coordinator shall, pursuant to
the decisions of the Regional Government,
be:
a. Entitled to a payment of the salary
specified to the job title he has been
assigned to;
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b. Possibely paid food, transport and other
allowances to be determined, as may be
deemed necessary.

2. Any militia coordinator who has
satisfactory performance evaluation result
shall be entitiled to salary scale increament
every two years by the position he holds.

20. Withholding or Deduction of Salary

1. The salary of any militia coordinator may
not be withheld or deducted except in
accordance with:

a. the consent of himself;
b. acourt order; or
c. the provisions of the law.

2. Any amount of monthly deductions from
the salary of a militia coordinator to be
made pursuant to sub-Art. (1) ”’b” and “¢”
of this article hereof may not exceed one-
third of his salary.

21. Rank Promotion

1. Any militia coordinator shall obtain rank
promotion on the basis of competition.

2. The office shall issue a detailed directive
designed to facilitate the rank promotion
and implement same up on approval by the
Bureau.
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SUB-PART TWO
MEDICAL CARE AND
COMPENSATION

22. Medical Service

1. Any militia coordinator shall:

a. be entitiled to a medical service from
the governement medical institutions
within the country with the expense
being covered by the office, provided
that he is wounded while he is engaged
in a mission directly related to security
works;

b. have the right to obtain medical services
free of charge whenever he falls sick
while on duty or out of duty with the
expense being covered by the Regional
Government;

c. Have the right to obtain the provision of
medical services free of charge from
government medical institutions for his
spouse and children below 18 years of
age.

2. The detailed expenditure-sharing
implementation directive which enables
one to use the rights specified under sub-
Art (1) B and C of this article hereof shall,
on the basis of this regulation, be studied
and issued by the Bureau in the future.

23. Compensation For injuries

Any militia coordinator shall:

1. Dbe entitled to an equivalent payment of
compensation for injuries where it is
certified by a physician that he has lost his
physical ability and full working potential
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due to an employment injury. The amount
of such a compensatory pay shall be
determined in a directive to be issued by
the Bureau upon approval by the Council
of the Regional Government. His normal
pension shall as well be secured in
accordance with the relevant laws.

2. Be moved though transfer into a job title
considered manageable for him where he is
unable to resume his original duties
because of partial disability occurring to
him.

3. The rights of his heirs shall be respected
pursuant to the relevant laws, where he is
sacrificed due to an employment injury

4. where the injury is caused to a militia
coordinator due to the fault of a third party,
the office may claim for the payment it has
already made in favor of the injured
person; provided, however, that, where the
militia coordinator had already received
himself the compensatory pay from such a
party having brought about the harm, the
office may, pursuant to this regulation,
withhold the amount of money it could
possibly have released to the person
injured.
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PART FIVE
TERMINATION AND
EXTENSION OF SERVICE

24. Resignation

1. Any militia coordinator may, upon
completion of his obligatory service
pursuant to art 6, sub. Art 2 of this
regulation hereof, apply to resign giving a
three-months prior notice in writing.

2. Where the service of the militia coordinator
is indispensable and it is thus impossible to
replace him easily, the managing head of
the office may delay the release sought for
a period not exceeding six months.

3. A militia coordinator who has applied for

resignation prior to completing the period
of his obligatory service or has received
special training, but virtually rendered no
service required of him, shall re-imburse to
the office the corresponding expenses
incurred due to the training provided
thereto. Detailes shall be determined by a
directive to be issued in the future.

25. Inability to Render Service due to

IlIness

The service of any militia coordinator shall be
terminated where he is unable to resume work
within the period specified under Art 14 sub
Art. 2 or where he, in accordance with Art .23
sub Art .1 of this regulation hereof, is
medically declared to be

incapable of carrying on his duties.

permanently
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26. Termination of service on Grounds of

Inefficiency

1. The service of any militia coordinator may
be terminated where his performance
evaluation result has been found to be
under satisfactory for two consecutive
evaluation periods.

2. Notwithstanding the provision of sub art 1
of this article hereof, a militia coordinator,
whose performance evaluation result has
been found to be outstanding for the
preceeding five consecutive years, may not
be dismissed on grounds of inefficiency
unless his performace result becomes
unsatisfactory for the following three
consecutive evaluation periods.

3. The termination of service under sub Arts 1
or 2 of this article shall be effected where:
a. he has totally failed to show
improvement after he has been given the
training required for his position; or

b. hasn't shown improvements within one
year after he has been transferred to
another similar position he is capable of
performing; or

c. he is not capable of improving himself
after having been given a period of one
and half years pursuant to sub-Art .2 of
this article hereof.
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27. Termination of service

Disciplinary Grounds

The service of any militia coordinator shall be
terminated where a disciplinary penalty is
imposed on him pursuant to the provision of
Art 33 sub-Art.1 E of this regulation hereof;
provided, however, that, when such a
displinary penalty has been cancelled or varied
on an appeal, the militia coordinator shall be
entitled to the payment of his salary withheld

on

during the period of appeal without interest.

28. Retirement
1. Unless it is so extended, the service of any
militia coordinator shall be terminated
without additional procedure as of the last
day on which he has attained the retirement
age as determined by law.

2. The militia coordinator shall be notified in
writting of his retirement three months in
advance.

3. Where a militia coordinator has terminated
his service for any reason, he shall be
provided with a certificate of service
indicating the type of work he was engaged
in, duration of his service, the amount of
his current pay and the reasons for
termination thereof.

29. Extension of Service
1. The duration service of any militia
coordinator may be extended beyond his
retirment age for a period up to five years
at a time and for a period not exceeding ten
years in total.
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2. Such a duration of service of a militia
coordinator may, pursuant to sub-Art.1 of
this article hereof, be extended where;

a. His qualification, special skills, abilities
and experience are found to be essential
for the duties of the office;

b. It is certain that it might be impossible
to easily find an employee of his
replacement;

c. it is medically proven that the militia
coordinator is fit in respect to health so
as to carry on his duties;

d. he consents to the extension of service;
and

e. The office authorizes such an extension.

PART SIX
LIABILITY WITH REGARD TO
DICIPLINARY RESPONSIBILITIES

30. Objective of Disciplinary Penalty
The objective of disciplinary penalties is to
rehabilitate the militia coordinator who is
found to have committed disciplinary breaches
and thus depicts repentance by making him
learn from his misdeed and thereby enable him
properly perform his duties or to remove him
from service if he becomes recalcitrant thereof;

Simple Disciplinary Offences
The following are, pursuant to this regulation,

31.

categorized as simple disciplinary offences:

1. Absence from duty without permission;

2. Failure to be on duty, regardless of
appearance at work place;

3. Failure to notify on time disciplinary
breaches to the pertinent division;
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4. Failure to care for one's personal hygiene;

5. Failure to get ready for possible actions of
practical necessity with keeping firearms
clean;

6. Being found to have committed other
disciplinary breaches similar to those
specified under this article hereof.

32. Rigorous Disciplinary Offences

The following are, pursuant to this regulation,

categorized as rigorous disciplinary offences:

1. violation of the fundamental human and
democratic rights stipulated under the
constitution;

2. doing harm to an offical duty by being
disobedient, negligent, tardy or by non-
observance of working procedures;

3. fleeing away from a site of duty;

4. deliberately disturbing or so collaborating
with others against carring out of duties;

5. failure to observe orders issued by any
court or other competent judicial bodies;

6. engaging in physical violence at work
place;

7. causing harm to official duties by being
alcoholic or drug addict;
receiving bribe or so demanding for same;

9. committing any immoral act at the work
place;

10. committing an act of theft or breach of
trust;

11. inflicting damage to the property of the
office intentionally or by negligence;

12. abuse of power;

13. breach of secrecy;
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14.lending or renting firearms in his
possession in relation to his duties or
arming a person unauthorized for the
purpose;

15. failure to learn from simple disciplinary
measures taken on him and thereby
repeatedly commiting offences stated under
art. 31 hereinabove;

16. being found to have committed
disciplinary breaches of similar gravity
as are specified under this article.

33. Types of Disciplinary Penalties

Depending on the gravity of the offence, any
one of the following penalties may be imposed
on any militia coordinator where he is found to
have been committing disciplinary offences
pursuant to this regulation:

a. verbal warning;

b. written warning;

c. fine up to 10% of his monthly salary;

d. fine up to three month's salary;

e. demotion from a position of work and
its corresponding salary;

removal from work indefinitely.

=h

34. Taking of Disciplinary Measures

1. Prior to having taken a disciplinary
measure against any militia coordinator, he
shall be informed in writing of the alleged
breach of discipline and thereby given a
chance to defend himself.

2. Simple disciplinary offences shall, pursuant
to this regulation, be inquired into and
decided upon Dby the disciplinary
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committee established at various levels.
Rigorous disciplinary offences shall be
inquired into and recommendations
submitted to the managing head either by
the woreda or regional disciplinary
committees established in their respective
jurisdictions.

Disciplinary penalties may be imposed
irrespective of decisions pending at any
court.

Where any militia coordinator is accused of
committing rigorous disciplinary offences
and where such an action is assumed to be
entailing his dismissal from job, the office
may suspend him for a peride. Details shall
be determined by a directive to be issued in
the future.

35. Right of Appeal

1.

An appeal by any militia coordinator
dissatisfied with the decision hereof may
be lodged against the verdict of the
disciplinary committee with regard to
simple disciplinary offences on to the head
of the office, wherein such a committee has
been established.

Any militia coordinator dissatisfied with
the penalty imposed on him as regards
rigorous disciplinary offences may lodge
an appeal in accordance with the specific
directive to be issued in the future.

36. Period of Limitation

1.

No disciplinary measure shall be put into
effect against a militia coordinator who has
committed an offence entailing simple
disciplinary penalty, unless such measure is
taken within three months from the time
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such disciplinary breach was known,
excluding the period required for the
investigation thereof.

2. No disciplinary measure shall be put into
effect against a militia coordinator who has
committed an offence entailing rigorous
disciplinary penalty, unless such measure is
taken within a year from the time the
commission of such an offence was known.

3. Any official who has failed to take the
disciplinary measures within the time
prescribed under the provisions of sub Art
1. or 2 of this article hereof shall be held
liable by law.

PART SEVEN
MILITIA COORDINATOR
ACCUSED OF CRIME

37. Militia Coordinator Accused of

Crime In Relation to his Duties

Where the office has ascertained that any
militia coordinator has committed the offence,
of which he is accused, while discharging his
lawful duties under the coercion of compelling
circumstances, without prejudice to the breach
entailing disciplinary penalties:

1. He shall be allowed to stay on his duty and
thereby receive his full salary provided that
he is granted bail by the court concerned,

2. Where he is denied the right to bail and
thereby stays in detention: -

a. He shall be suspended from work and
his salary withheld until such time that
the court delivers its final desision on
the case;
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38.

b. he shall be automatically dismissed
from his official duties where the court
handling the case has found him guilty
and passed a sentence of either simple
or rigorous imprisonment on him;

c. where the sentence passed against him is
to carry less than 3 years of
imprisonment, the office may allow him
to resume his duties upon his request
within one month following his release.

3. The militia coordinator may be represented
by the lawyer belonging to the office
starting from the time the action was

instituted and its final decision was
deliverd.
Militia Coordinator Accused of

Crime , not related to his Duties
Any militia coordinator, against whom an
accusation has formally been instituted, for
an act not releted to an officially —
recoganized militia function shall, without
prejudice to a decision rendered by the
disciplinary committee:

1. get to his job and keep on earning his full
salary upon release on bail by the court
concerned,

2. Dbe suspended from his duty and his salary
withheld provided that he is denied bail and
remains in custody;

3. be dismissed from his job once it has been
proven that he is guilty of committing the
crime he is accused of.
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39.

40.

PART EIGHT
VARIOUS COMMITTEES

The Disciplinary Committee

A disciplinary committee, vested with the
powers to  investigate and  submit
recommendations to the managing head of the
office with regard to offences entailing
rigorous disciplinary penalties, is hereby
established, as per this regulation. Its specific
responsibilities together with the conditions of
its  operational environment shall be
determined by a directive.

Rank Promotion Committee

A rank promotion committee, vested with the
powers to submit recommendations to the
managing head of the office upon investigation
of applications on matters of rank promotion
involving militia coordinators, is hereby
established, as per this regulation. Its specific
responsibilities together with the conditions of
its operational environment shall be
determined by a directive.
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PART NINE
SELECTION, TRAINING,
ASSIGNEMENT, RIGHTS,

OBLIGATIONS AND

DISCIPLINARY MEASURES

REGARDING MEMBERS OF THE

MILITIA

41. Selection of Militia Members

1.

Any person wishing to serve as a militia

member may, upon fulfillment of the

criteria specified below, be selected as such

where he:

a. is an Ethiopian citizen;

b. is loyal to the Regional and Federal
Constitutions;

c. is physically fit enough to render service

on matters of security using firearms of

his own or that is given to him by the

Regional Government;

has got a good ethical conduct;

is capable of reading and writing;

is not below the age of 18 years;

principally resides in the Regional state

and has a permanent of income or

livelihood for himself and his family.

@ = o a

Without prejudice to the provisions of
sub.Art.1 of this article hereof, the
selection to be carried out with regard to
the militia membership shall take into
account the fair representation of nation-
nationalities and peoples residing in the
Regional State.
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42. Training of Militia Members

1. Any militia member shall be provided with
the basic militia training  before
commencing his duties. He shall also be
given continuous rehabilitative training.

2. With details to be determined by a
directive, the objective of the training is to
create a peoples' militia force that stands
for the rule of law and is efficient enough
to under take security works.

43. Gaining Support or Compensatory
pay
Any militia member who has been sacrificed
due to an accident caused to him during
deployment for security duties or who has
permanently been deprived of his limbs
necessary for his partial or full working
capacity or his family shall, pursuant to this
regulation, be entitled to a compensatory pay
for injuries sustained. The realization of such a
compensatory pay shall be determined as per
the decision of the council of the Regional
Government taking into account the proposal
submitted to it from the bureau.

Other Rights of the Militia Members
Without prejudice to the provisions of Art .43
hereinabove, any militia member shall have the
following rights:

44,

1. to obtain from the Regional Government
permanent or temporary payment of
compensation where an injury or damage
has occurred to his person, family or
property, depending on the level of the
harm sustained;
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2. to be provided with free medical services
from the government health institutions
in case of personal injuries recived while
in active duties;

3. to obtain ration, medicine and other
essentials necessary for the security duties
from the Regional Government where he is
required to render service outside his place
of abode;

4. not to pay tax for the use of firearms
during the period of his membership in
the militia force;

5. to be provided with legal support services
by the office in case of prosecution by
third parties with regard to his security
duties.

45. Reward and Incentives

Members of the militia identified to have
performed heroic deeds during assignment to
security duties may, depending on the
circumstances, be granted various awards in
cash or in kind starting from gaining a
certificate of service. Details shall be
determined by a directive to be issued in the
future.

46. Releasing Militia Members

1. Militia members who have served long
overdue and are thereby unable to carry on
rendering service due to old age shall be
released in honor.

2. Without prejudice to the provision of sub
art (1) of this article hereof, any militia
member wishing not to carry on his duties
shall have the write to resign any time upon
request. Details of the implementation shall
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be determined by a directive to be issued in
the future.

47. Obligations of the Militia Members
Any militia member shall have the following
spasific obligations:

a. to refrain from committing simple or
rigorous disciplinary offences;

b. to provide necessary support for an injured
member so that the latter may have access
to an immediate assistance thereof.

c. to properly handle firearms and
prevent wastage of bullets;

d. not to sever security duties without the
permission of the top management, save

thereby

reasons encountered due to force majeure.
e. not to transfer firearms supplied to him by
the government on to any other person;
f. not to collaborate with those criminals and
unlawful elements destabilizing security.
Disciplinary Liability
The main objective of disciplinary penalties
shall, for the implementation of the provisions
of this part, to make it possible for the
existence of militia members who are faithful
and committed to serving the community and
hence to do away with those unprepared to
correct and rectify their misdeeds.
Simple Disciplinary Offences
The following are hereby categorized as simple
disciplinary offences whereby members of the
militia might be liable, as per this regulation:

48.

49.

1. absence from a place of assignment

without sufficient and lawful cause;
2. failure to carryout duties on one's
assignement out of initiation;

3. failure to work in harmony with other
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members;

4. failure to take proper care in respect to the
safety of firearms;

5. breach of secrecy.

50. Rigorous Disciplinary Offences

The following are hereby categorized as

rigorous  disciplinary  offences  whereby

members of the militia might be liable, as per

this regulation:

1. lending, renting or keeping firearms in an
unsafe way;

2. turning fire against another fellow member
or provocation of violence;

3. shooting in an improper time or at a place

where such an act is not officially

permitted;

Bargaining with unlawful forces;

running away from one's duties;

endangering a work-mate;

incompetence for possible assignment due

to regular intoxication;

N o o &

©

committing theft or perjury;
9. doing harm to a mission as a result of one's
negligence, insensitivity or disobedience;

10. committing acts of similar nature as those
spesified hereinabove,

11. being found to have repeatedly committed
simple disciplinary offences.
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any one of the following penalties may be

imposed on a militia member who commits

disciplinary offences pursuant to this

regulation:

a. verbal warning or rebuke;

b. written warning;

c. disarmament for a period up to one
month;

d. disarmament for a period lasting from
three to six months;

e. disarmament for an unlimited period of
time;

f. dismissal from membership.

2. The penalties specified under sub art.1 a-c
of this article hereof are measures to be
taken due to simple disciplinary offences,
whereas those specified under d -f of same
are measures to be taken due to rigorous
disciplinary offences.

52. Decision-Making Bodies

1. simple disciplinary measures shall be taken
by the leadership of the kebele militia,
where as rigorous disciplinary cases may
be inquired into and decided upon by the
woreda militia leadership.

2. Detailed responsibilities and working
conditions of the bodies specified under
sub art (1) of this article hereof shall be
determined by a directive to be issued in
the future.
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PART TEN

MISCELLANEOUS PROVISIONS

53.

o4,

55.

Inapplicable Laws

Any other regulation, directive or customary
practice inconsistent with this regulation may
not apply to matters provided for in this
regulation.

Power to Issue Directives
The Bureau may issue directives necessary for
the full implementation of this regulation.

Effective Date

This regulation shall come into force as of the
date of its publication in the Zikre Hig Gazette
of the Regional State.

Done at Bahir Dar
This 11" day of April, 2005
Yosef Reta
Head of Government of the Amhara
National Regional State



